LABOR 
RECORD 


VOL. 55, NO. 7/8 


Since 1942 


~ Dec. ‘97/Jan. ‘ 


BULK RATE 
U.S. Postage 
PAID 
Lewiston, Maine 
Permit No. 1 
04240 
eye 


98 


L UNION NEWSPAPER FOR MAINE STATE BUILDING & CONSTRUCITION TRADES COUNCIL, AFL-CIO 


WORK TO END SWEATSHOP LABOR 


from many union locals gathered 
in Monument Square, Portland 
recently to protest how some in- 


ing employees for ‘union organiz-- 
ing’. Unions are especially angry 
about the harsh action taken by 
Dragon Cement, Crowe Rope and 
DeCoster Egg Farms. 

Following the rally the mem- 
bers marched down the street to 
Dragon Corporation Headquaters 


Maine AFL-CIO members 


state corporations are illegally fir- 


RALLY FOR WORKERS' RIGHTS 


and formally requested that a 
former employee, Zbignew ‘Paul’ 
Czasak, an union electrician, be 
re-hired. Paul was “fired for 
speaking in favor of forming a 
union” in the Rockland Plant. 


atearver FOR 
* DRAGON 


Human Resources representa- 
tives stated that they would relay 
the union’s message to Company 
President, John Koch, ME. AFL- 
Cio states that ‘the legal right to 
organize means nothing without 
freedom of speech! 


Electric utility restructuring 


what a changing electric industry means to you a 


Editor s note: competition is com- 
ing to the electric utility industry 
and Maine is at the forefront of 
this transition. In order to help 
our readers get ready for the com- 
ing changes, we asked Central 
Maine Power to give you an over- 
view of the restructuring. This is 
the first in a three-part series. On 


At 


® Happy Holiday 


Season and a Prosperous 
New Year to 


March 1, 2000, Maine will join 
several other states in a new world 
of electric industry competition. 
Customers will be able to choose 
from many companies competing 
to sell them power. In some ways, 
this change can be compared to 
what happened in 1984, when 
telephone customers were offered 


N 


a choice of which long distance 
phone companies to use, when 
previously, AT&T had been the 
only provider. The new electric 
utility restructuring law aims to 
increase competition and choice 
for customers, while maintaining 


Continued on page 5 


By Charles O'Leary 
President 
Maine AFL-CIO 


During this holiday season we 
give presents, celebrate with our 
families and also think and act to 
help others less fortunate than 
ourselves. 

This, it seems to me, is a par- 
ticularly appropriate time to think 
not only of other union brothers 
and sisters but also of other work- 
ers in this country and abroad who 
are being forced through econom- 
ic circumstances to work in 
sweatshops to make the clothing 
and sporting goods that some of 


us will give as Christmas pre- 


sents. 


Gets $20 Million 

In 1992 Michael Jordan earned 
$20 million for endorsing Nike’s 
running shoes. 

This is more than the com- 
bined wages of 30,000 Indonesian 
workers who made them. 

In the same year Michael Eis- 
ner, Disney Enterprises CEO, got 
$97,600 an hour in salary and 
stock options. This is 325,000 
times the 30-cent hourly wage of 
Haitian workers who made the 
Disney T-shirts and sewed on the 
Mickey Mouse ears. 

Why should this concern union 
brothers and sisters in Maine? 


A Changing World 

It concerns us in part because 
the world is changing and we 
must change with it. We are con- 
cerned for moral and humanitari- 
an reasons and we are concerned 
for economic reasons as well. 

We need to be concerned and 
also to act because these sweat- 
shop conditions are not some- 
thing that exist only in Asia. 

Abysmal wages and inhumane 
working conditions that generate 
big obscene profits for well- 
known corporations are not lim- 
ited to developing nations. They 
are everywhere - in the United 
States as well as abroad. 

The U. S. General Accounting 
Office estimates that more than 
one-third of New York’s 6,500 
garment manufacturing and pro- 
duction workplaces are sweat- 


shops - usually run by sub- con- 
tractors working for large manu- 
facturers, As union activists, we 
are more than familiar with “sub- 
contractors” breaking the law 
with impunity. 
Sweatshops Cut Costs 
These sweatshops cut costs to 
the bone. Not through efficiency 
but by illegal action. They ignore 
basic labor laws on wages and 
hours. They flaunt our laws on 
health and safety. They thumb 
their collective noses at regula- 
tions on child labor. 


Charles O’Leary 


And this is not just a “New 
York City problem.” Four thou- 
sand to 5,000 of the garment pro- 
duction shops in Los Angeles are 
sweatshops. Eighty percent of the 
garment production shops in Mi- 
ami are sweatshops - as are shops 
all across the nation in Portland 
(Oregon), New Orleans, Chicago, 
San Antonio and many other cit- 
ies. In ultra-wealthy Orange 
County in California shops are 
commonly paying workers only 
$1 an hour. 

You know Kathie Lee and the 
sweatshops that were making 
clothing under her name? 

Let me tell you some sweat- 
shops are still making clothing 
under her name. 


Still Violating Laws 

As recently as the first week in 
December this year the owner of 
three factories in lower Manhat- 
tan that were making Kathie Lee 
clothing for Wal-Mart was arrest- 
ed and charged with violating la- 


Continued on page 2 
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Sweatshops 
Continued from page 1 
bor laws by failing to pay the min- 
imum wage and failing to pay 
overtime. 
The prosecutor in this case said 


ens novel.” Everyone knows 
Dicken’s Christmas Carol and the 
story of Scrooge. A tale of long 
ago and far away? Hardly. 
Scrooge lives and is even today, 
now, this Christmas, sucking the 
economic blood from women and 


these sweatshops “resembled 


something out of a Charles Dick- children all across this prosperous 


nation. 


You Don’t Say... 


We warmly welcome “Letters to the Editor’ to be published in the 
Labor Record. Because of space constraints, we often shorten letters. 
Those not published cannot be directly acknowledged, but we value the 
interest and comment of our membership, advertisers, readers and friends. 

Letters should be legible and include your name, home adress and 
telephone number. Please mail to You Don’t say... Labor Record, P.O. 
Box 1523, Windham, ME 04062. 
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Why? 

Simply because we let the hun- 
dreds of Scrooges and the large 
profit-bloated corporations that 
employ them get away with it. 


Calls Them “Cock- 


roaches” 

Last year Kathie Gifford was 
criticized when labor activists re- 
vealed that some of her line was 
produced in Honduran sweat- 
shops. She testified before Con- 
gress and attacked the sweatshop 
owners as “cockroaches.” Her 
husband visited some New York 
factories with money for workers 
who had not been paid. 

She recognizes that some of the 
clothes made under her name are 
still being made in American fac- 
tories where Chinese immigrants 
toil 60 to 80 hours a week for il- 
legally low wages and sometimes 


| op) ] for no pay at all. She admits that x 
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son of Conscience - a three- 


RULES: Find the tars advertiser by unscram- 
bling the letters. Then complete the form on the 


left and mail to: 


SCRAMBLED LETTERS 
P.O. BOX 1523 
WINDHAM, ME 04062 


ONE ENTRY PER FAMILY. ONE WIN- 
NER CHOSEN AT RANDOM FROM 
CORRECT ENTRIES RECEIVED. WIN- 
NER WILL BE PUBLISHED IN NEXT 


Dy a Tear rf 


207-784-2331 


¢ BANQUET & 


¢ COCKTAIL PARTIES 


month mass mobilization to af- 
firm human rights over sweatshop * 
abuses and to target companies . 


Continued on page 16 
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Stress Reducers 
for the Holidays 


by Don McNamara 

Labor Representative 

Blue Cross & Blue Shield of Me. 

1.Remember the basics: get a 
good night’s sleep. Eat regular, 
healthy meals. Exercise! 

2.Play. Go sledding. Build a 
snowman. Do something you 
loved as a child. 

3.Telephone an old friend. 

4, Identify 2 positive things about 
a negative situation. 

5. Volunteer an hour of your time 
to help someone else. Focusing 
on others can help you feel bet- 
ter about yourself. 

8. Live within your budget. Take 
a break. Ten minutes of time to 
yourself can make a big differ- 
ence. Write down three things 
you did well today. Pat your- 


ort Ty Ne Sad FA 


MEETING FACILITIES 
FROM...2 to 500 people 
¢ WEDDING RECEPTIONS 
e REHEARSAL DINNERS 


e SAUNA ¢ JACUZZI 

e EXERCISE ROOM 

e ENCLOSED HEATED 
POOL WITH BAR 


e FULL RANGE OF ROOM self on the back! 
ACCOMMODATIONS 
e SPECIAL WEEKEND GET THE 
RATES AVAILABLE SKILLS 
e AMPLE FREE PARKING THAT PAY THE 
BILLS 


SMOKING 
IS THE 
GREATEST 
SINGLE 


Operating Engineers 
LOCAL4 


PREVENTABLE 
CAUSE OF 


DEATH 


Working fora 
Better Community 


&® 


We expect the pipeline project to 
kick off in early May of 98. The 
route will be from Dracut, Mass 
to Portland, Me. and continue up 
through western Maine to the 
northern tip of Pittsburg, N.H. We 
would expect to employ several 
hundred Operating Engineers. 
This pipeline project along with 
the addition of several Gas fired 
power plants purposed for Maine 
will provide several years of good 
work oppurtunities for the Oper- 
ating Engineers. 


Rod Gillespie B.A. 


The International Union of Op- 
erating Engineers, working to- 
gether with our Local #4 Train- 
ing Center, headed up by Train- 
ing Director William Mooney, 
recently completed a two week 
Pipeline Training School. The 
school was conducted off exit #3 
of the Maine turnpike in 
Kennebunk. We had twenty-four 
Operating Engineers go through 
two weeks of intense training on 
the aspects of working pipeline. 
Equipment used in the training 
was three sidebooms, three angle 
dozers, three Cat excavators and 
one John Henry. All the equip- 
ment was supplied by union pipe 
line contractors. The Operators 
spent the majority of their time in 
the seat, but there was plenty to 
do in the class room as well. 
Learning the tricks of the trade 
and what is expected of the op- 
erators were all part of the learn- 


At this time we are in hopes of 
picking up a couple of large 
projects in the near future. Bath 
Iron Works shipyard is moving 
ahead with their plans for a new 
Landlevel Facility. We are as ex- 
cited as our brothers and sisters 
in Locals S6 and 7 about this $300 
million dollar project. “BUILD 


UNION “. 


Another mega-project coming in 
the spring is the De-comissioning 
of the Maine Yankee nuclear 


ing process, If the‘Operating Bin-!siupowertplant::This seven year : 


project would employ several 
Operating Engineers for many 
years. Last week I sent three Op- 
erators to work on the new Bath 
bridge . Case Foundations from 
Chicago sub-contracted the foun- 
dation work from the general con- 
tractor. These Operators will be 
on site for several months and 
remember this ,, the most impor- 
tant part of anything ever built 
started with a good 
Foundation.“BUILD UNION” 
Just a reminder to those Opera- 
tors with the 40 hr. hazmat, don’t 
forget about your 8 hr. update. 


gineers and the union contractors ° 
are expected to continue to com- 
pete with the open shop and de- 
mand good wages and benefits 
then we must train and have our 
people prepared to hit the job site 
on the run. No one can compete 
when your one of the best trained 
and highly skilled crafts people 
of the Operating Engineers, “Sim- 
ply The Best”. I would like to 
thank once again Bill Mooney 
and the International staff for put- 
ting on an excellent program with 
hopes they will come back in the 
spring and do it again. THANK 
YOU ALL... 


dale rand 
PRINTING 


104 Washington Ave., Portland, ME 04101 
TEL: (207) 773-8198 FAX: (207) 775-0591 


COMMERCIAL OFFSET PRINTING 


Layout ¢ Design * Camera Work ¢ Typesetting 
Bindery + Brochures * Newsletters ¢ Folders 
Booklets * Stationery * Business Cards e Menus 


Advertising Material * Continuous & Carbonless Forms 


look sharp... 
print smart... 
dale rand printing 
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Seasons Greetings to all mem- 
bers of Local 567 and their fami- 
lies. And Seasons Greetings for 
Local 567 to every Union Fam- 
ily. We sincerely hope that our 
Holiday Season brings peace and 
joy. To all those new Sisters and 
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__IBEW Local 567 __ 


by Gene Ashley Ellis 
Organizer for Local 567 

Brothers spending their first 
Christmas as a Union member we 
hope things are a little better and 
we hope you have reason to be 
optimistic about the future and 
what we can do to make it better 


for ourselves and our families. 
Please take some time this season 
to reflect on the past year, look at 
the things we’ ve all done well and 
resolve to continue them into the 
new year and try to learn from any 
mistakes or missed opportunities. 
Remember that we are a Brother- 
hood and our collective strength 
-give us a power that few individu- 
als have, the power to make 
change. If we use that power well 
we can improve not only our 
lives, but those of all working 
people. The New Year holds’ 
great promise, but only for those 
ready to step up to the plate and 
take a swing at it. Be ready, be 
able and here’s a toast to all of 
you for the Holiday Season. 


McTEAGUE HIGBEE MacADAM 
CASE WATSON & COHEN 


Auto Accidents - Personal Injury 


Disability Discrimination 


Estate Planning & Probate 
Family Law 


Workers’ Compensation - Labor Law 


WE FIGHT FOR MAINE’S WORKERS 


Counsel for Maine AFL-CIO 


Free Consultation - Location Meetings 


1-800-482-0958 


Four Union Park, Topsham ME 04086-5000 


G. William Higbee - James J. MacAdam - James W. Case 
Thomas R. Watson - Jeffrey L. Cohen - Wayne W. Whitney 
Janmarie Toker - Jeffrey N. Young - Kevin M. Noonan - Ralph L. Tucker 
Mary Gay Kennedy - Michael C. Duff - N. Kate Werner - Suzanne L. Johnson 


Patrick N. McTeague, Of Counsel 


By improving the safety 
of the Maine workplace, 
we all can cut the cost of 
workers’ comp and 
keep good jobs in Maine. 


=z 


Through 
dedication, 


MAINE 


EMPLOYERS' 


INSURANCE CO. 


Partners for Workplace Safety, 


perserverance and 
skill, each of our 


nation’s wage 


earners makes his 
and her valuable 
contribution to 


America's 


prosperity. We 


salute you, one and 
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MES UNION STANDARD? 
EQuITY FUND 


I THE ONLY LABOR FRIENDLY MUTUAL FUND | 


For Defined Benefit & Defined Contribution Pension Funds 


RAY DUTCHER ° (800) 637-2262 


Accounting services that don’t end at the bottom line 


Macdonald, Page & Co., LLC 


Serving Maine and the Labor Community 
Since 1956 


E-Mail cpa@macpage.com e http:/Avww.macpage.com 
South Portland -- Augusta 


smart] power 


INVESTMENT ADVISORY SERVICES 
FINANCIAL PLANNING 


| Aladia 


Asset Management 


Kathryn Dion 317 Main Street 
Karen Milliken Yarmouth, Maine 04096 


207-846-3060 207-846-8800 fax 207-846-3076 


New 
England 


Investment 
lates 


Richard Gallagher 


Director of Marketing 
Public Funds & Taft-Hartley 


399 Boylston Street * Boston, MA 02116 
(617) 578-1406 * FAX(617) 424-6972 


Quality is a reflection of good people 
committed to excellence. 


Margaret 
Central Maine Power Company Chase Smith 
congratulates and thanks our Maine State 
employees who demonstrate ; Quality 
their commitment to excellence j 
every day. 


This recognition is proudly sponsored by the 
Shareholders of Central Maine Power. 


And, to our customers, 

C.M. Almy & Son, Inc., 

Hussey Seating Co., 

Pioneer Plastics, 

Geiger Brothers, 

Pratt & Whitney, and the 
Maine State Housing Authority, 
also Level II winners of the 
Margaret Chase Smith Award, 
we say, “Well done!” 


Wy. 
v 


iS 
H 


Central Maine Power 


Electric utility 


restructuring 
continued from page 1 


consumer protections and some 
state-mandated energy programs. 
In theory, competition should 
drive the cost of producing power 
down, protect customer service, 
and result in product innovations. 
In practice, it s difficult to predict 
the outcome of these changes, 
since few states have much expe- 
rience with electric competition 
yet. After March 1, 2000, Central 
Maine Power will continue to 
own and maintain the wires and 
substations in its service area 
needed to transmit and distribute 
the electricity you buy. When 
your power goes out, you will still 
call CMP and the utility will make 
the necessary repairs. The com- 
pany will also maintain responsi- 
bility for billing and metering ser- 
vices, at least for the immediate 
future. In the interest of inform- 
ing members of the labor commu- 
nity and preparing them to make 
energy choices after deregulation, 
we are presenting this three-part 
series on the changing electric 
industry. 


How will competition work? As 
required by Maine law, CMP will 
sell its power plants and power 
contracts. The winning bidder or 
bidders will be announced in 
early January and the sale will 
likely be completed by Sept. or 
Oct. 1998, pending MPUC ap- 
proval. A key issue in negotiations 
with the winning bidder(s) will be 
continued employment and 
carryover of benefits for as many 
power plant employees as pos- 
sible. CMP is also offering early 
retirement to power plant em- 
ployees and other protections. 
Starting January 1, 1999, more 
than a year before competition 
begins, Central Maine Power will 
start breaking down your electric 
bill into several components: gen- 
eration (making the power), trans- 
mission and distribution (carrying 
the power from the generator to 
your business or home) and other 
charges, You have always paid for 
these services, you've just never 
seen a breakdown on your bill. 
This separate listing will give you 
a sense of what you're paying for 
energy generation, the part of the 
industry opening to competition 
on March 1, 2000. Sometime in 
1999, you will likely see ads and 
receive phone calls from compet- 
ing power suppliers trying to line 
up your business for after March 
1, 2000 (again, much the same 
way you are solicited by long dis- 
tance phone companies). Once 
you know what generation costs 
today, you'll be able to evaluate 
the offers made by companies 
wanting to sell you power. You'll 
be able to “comparison shop” for 
prices or special options such as 
“green” power. You'll even be 
able to join together with other 
customers (called aggregation) to 
negotiate the lowest possible 
group rate. Many companies and 
brokers are expected to enter the 
electricity market in Maine. Each 
will have to register with the 
Maine Public Utilities Commis- 
sion and follow PUC standards. 
These companies will be required 
by Maine law to generate at least 
30% of their energy from “renew- 
able” sources (i.e. hydropower, 
solar power, wood). Central 
Maine Power will form a separate 
company to join in the competi- 


tion to sell energy. While CMP 
will no longer own power plants, 
we will have the ability to bargain 
with power suppliers for those 
customers who choose the CMP- 
affiliated company. This CMP 
affiliate will be limited by law to 
only 33% of the electricity CMP 
currently sells. The CMP affiliate 
will be the only energy supplier 
limited to a portion of the mar- 
ket. This part of the law makes 
Maines different from that of 
other states, which have not 
placed such restrictions on local 
utilities. CMP supports competi- 
tion and customer choice and 
looks forward to offering com- 
petitive products and services in 
the years ahead. We'll also con- 
tinue to provide the safe and reli- 
able transmission and distribution 
service our customers depend on. 
Coming next month...Part two: 
transition costs and the CMP cus- 
tomer. The month after that...Part 
three: answering your questions 
about Maine s changing electric 
industry. We welcome your calls, 
at 623-3521 Ext. 2116, for any 
further information. 
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R.A. Hitchings INVESTMENT 


RICK A. HITCHINGS 

900 HamMmonn STREET, Suite 905 

PO Box 2657, BANGor ME 04402-2657 
TEL: (207) 990-2556 or (800) 868-2556 
Fax: (207) 990-2627 


Securities offered through 
Commonwealth Equity Services, Inc., Member NASD, SIPC 


Y'know that call you just made? 


Those funds you just transferred? 


That note you just faxed? 


That stock you just bought? 


That e-mail you just sent? 


That search you just launched? 


hat order you just filled’? | 
That file you just 


downloaded? 


That site you just browsed? 


That lin 


S Bell Atlantic 


jus licked? 


We did the hard part. Local phone service. So important, it's hard to 


» 


imagine your business functioning without it. Yet so dependable, you almost never have to think about it. 

Local service is the hard part of every call. It's the part that goes from you to your long distance carrier. Or your Internet 
provider. Or out to your corporate network. 

I's the part Bell Atlantic has been doing for 100 years. The part that takes 90,000 service people, 30,000 vehicles, and 
about $5 billion a year — in maintaining, upgrading, and innovating — to make happen. 

So it's okay if you never think about your company’s local phone service — after all, we think about it all the time. 


©Bell Atlantic 1997 


© Bell Atlantic 
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Local #334 is proud to an- 
nounce another pension bonus for 
our retirees who left on BCT pen- 
sions. 188 retired members of Lo- 
cal #334 will split a bonus pay- 
ment of $91,350. Depending on 


Hours 


WINTERPORT 497.089.6492 


the retirement date, the checks 
will be either $450.00 or $600.00. 
This is the 14th time in the last 
twenty years that the BCT has 
awarded this pension bonus. 

It is with great displeasure that 


we announce an organizing loss 
at APCOA Inc. The workers there 
voted 10 to 7 against joining Lo- 
cal #334. We would like to thank 
the hard work put forth by work- 
ers Eileen Martin and Ken Knight 
along with International Repre- 
sentative Art Montminy and 
promise the workers that we will 


\| nk OCA Fri: ys 1 BOOT SHOP _ 1:800-248-2668 He Deck ROA TSSE 0 IY AED, 
y Jim Anderschat L L 334 S Z 9-5 Negotiations will be in full 

Oscar "Junior" Hodgkins © im Andorec! at; 9. . . i i 
cnhcek i Pirancal Gacratary B.C. & T. Twin City Plaza, Brewer pap tii punta ® et 


Santa’s made his list and he’s 
checked it twice.... 
He decided Pomerleau’s is very nice!! 


AUBURN: 
629 Washington St. 
783-2007 


Home, car & portable 
*Home Decorating Center 
Flooring: 

Carpet, vinyl, wood 


*Sofas 453-9351 
*Sectional sofas 
*Futons & futon covers 


¢Unfinished furniture 


and much, much more!! 


POMERLEAU, INC. 


Corner of Bridge & State Streets, Augusta, ME. 
626-3500 or 1-800-556-0002 
Mon.-Sat. 9-8 Sun. 11-4 


Stocking the largest selection of RED WING 
boots and shoes in the Northeast. 


Steel and Tech Toe®* Insulated REDEWENG 
Waterproof ¢ Industrial Rubber. 


Sizes 5-16 * Widths AAA to EEEE 
We offer a discount to card carrying Union Members 


Rental Sales and Service 
With 7 Locations to serve you 


NEW LOCATION: YARMOUTH ¢ U.S. Route 1 * 846-9640 


Happy Hol 


TO ALL OUR MEMBERS 


FROM THE OFFICERS AND STAFF 
OF LOCAL 1837 1.B.E.W. 


aBOEs* 
SSS Mode in U.S.A, 


BANGOR; 
Perry Road 
947-3381 


° i Home Theatre pkg. 
Appliances “ 4 PKB PORTLAND: KITTERY; 
*Bedding an ibe 205 Warren Ave. Rt. 236 W. off Rt. 95 
*Bedroom suits ¢VCR’s 797-9122 439-5115 
«Diningroom suits *5” to 60” Televisions 
SI e f sStereens FAIRFIELD: WOOLWICH: 
cep solas . Upper Main st. U.S. Route 1 


443-1393 


beginning on the year. Elected as 
the negotiating committee for 
B&M were Bob West, Ralph 
Brett and Ziggy Sygmecki. At 
S&F, Ralph Clark was elected to 
help out on their second contract. 

With meeting for every shop 
taking place in the last few weeks, 
George Curlew won B&M’s 
rollover jackpot worth $100.00. 
Anna Charles from Nissens was 
not present at their unit meeting 
so the $150.00 jackpot will 


CONTRACTORS rollover to the next meeting. 
Junior, Jim, Paul and 
ENNEBEC INDUSTRY fom Local 4334 would ie to 


& wish our brothers and sisters from 

HOMEOWNERS across the State a very Merry 

EQUIPMENT Christmas and Happy New Years. 

Since 1964 FLAVOR OF THE MONTH - 


Nissens Eclairs, union made in 


Portland Maine. 
ees 


21st Biennial Convention 


Continued from page 13 


The James Mayo Memorial 
Award was presented to Paul 


“ldervcken Poles srg irs 
ol pleas bs loom oe 
«Lamps *Cedar chests hy. 3 AG eet (left) and Pres. O’Leary 
*Occasional tables ¢Snowblowers 


President O'Leary presented the 
Sylvia Blanchard Award to 
Stephanie Locke posthumously. It 
was received by Stephanie’s hus- 
band, Ron Locke, and her son 
David Locke. At the evening 


fundraising dinner for the 


Stephanie Locke Scholarship 
Fund, Sylvia Blanchard also pre- 
sented the Sylvia Blanchard Me- 
morial Award to Pat McKeen. At 
the Luncheon, President O’ Leary 


Yuletide Greetings 


May the story of Christmas 


bring you great joy, and presented the Neil Hapworth 
light your way through Memorial Award to Carl Turner. 

the coming year! Our F Bi 
very best wishes! z i od 


) 

X \ ‘Beautiful windows, 
pretty and bright, 
Display the colors of 
Christmas light.”’ 


To you and your family. . .may this 
be your happiest Christmas ever. 
To Ail Our Members And Their 
Familes Of Iron Workers Local #496 
Form Your Officers and Executive Board 


To All Our Members And Their 
Families Of Painters District Council #70 
From Your Officers and Executive Board 


Continued on page 10 
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UA Local 716 


Plumb i, 6 YN 
umbers Sh; Oe . SMOKING IS THE GREATEST SINGLE 


& ot Cant ntfeS Ee 
pefitters 


David Savage, B/M 


The officers of UA Local #716 
would like to wish all of the 
members and their families a 
Merry Christmas and a Happy 
New Year. 

Work within the state is slow 
at this time which seems to be the 
norm for this time of year. By all 
indications by mid 1998 we 
should be in another construction 
boom At least three of the gas 
fired generating plants plan to 
kick off by spring. The Fairchild 
and National Semiconductor 
plants plan on expansion. The 
decommissioning dismantling of 
Maine Yankee is tentatively 
scheduled for March ‘98, several 
union contractors are bidding on 
the work. The BIW expansion 
along with the proposed modern- 
ization at the various paper mills 
the work outlook appears very 
promising. 

Joe Asali is working with the 
state to get the gas licensing pro- 
grams in place. We urge member- 
ship to take advantage of these 
courses when they are offered. 
Joe will be putting on organizing 
classes. : 

Congratulations to new retirees 
on their retirement and any oth- 
ers I might have missed it was a 
pleasure working on the various 
jobs together. Enjoy your retire- 
ment you’ ve earned it. 

You will be receiving a news- 
letter shortly regarding the status 
of the local and when and where 
we expect to hold membership 
meetings. 

Once again have a Merry 
Christmas and a Happy New 
Year. 


LOCAL 1996 
Carpenter's & Millwrights 


by 


Bruce King 
Senior Council Representative 


Member of the carpenters have 
been involved with various orga- 
nizing, political and civic activi- 
ties this season. One election in 
southern Maine has been held and 
another may be scheduled soon. 
This is in addition to the cam- 
paigns going on by this Local in 
New Hampshire. Our Represen- 
tative from Vermont has been as- 
sisting in Maine and New Hamp- 
shire as well as handling the busi- 
ness of Vermont. Members from 
both sides of the state line have 
taken their time to handbill shops, 
housecall non-union employees, 
do community service and assist 
in political action. 

On Dec. 9, UBC member Ri- 
chard Heon, from Somersworth, 
N.H., won election to the New 
Hampshire House of Representa- 
tives by about a two to one mar- 
gin, after a similar victory in the 
primaries. Among volunteers as- 
sisting in that was UBC member 
and Maine Legislator Tom Wright 


of Berwick, Maine. Two border 
communities represented their 
respective state legislatures by 
UBC members. Tom has also 
been hired as a New England 
Council Representative to both 
service union members and to 
organize the unrepresented. I’m 
pleased to report he has hit the 
road running and is involved with 
many targets. 

Several contractors have been 
working with our union and in- 
terested in establishing bases in 
Maine. The New England Re- 
gional Labor agreement will open 
doors for a significant increase in 
the union share of the market. 
Activities by members have re- 
sulted in some companies agree- 
ing to recruit union bidders. 
Working together, we look for- 
ward to some good days ahead of 
us. On behalf of our Local Union 
Executive Board and staff, I’d 
like to wish all a great holiday 
season and a prosperous New 
Year. 


UNITE Fights 
for Workers at 
CROWE 


UNITE is organizing a re- 
sponse to the recently announced 
firings of some 25 workers at 
Crowe Rope Industries in 
Winslow and Searsmont. Crowe 
Management suddenly an- 
nounced the firings two weeks 
before Christmas in a slow period 
at the plant. In past years, work- 
ers took voluntary layoff for a 
few weeks to get through the slow 
period - this time however work- 
ers were terminated, without re- 
gard to seniority. Many of the dis- 
charged workers had been active 
supporter of the recent UNITE 
organizing campaign (the union 


narrowly lost the October elec- 
tion). 

UNITE is pressing charges 
with the NLRB for Company 
threats and violations of the elec- 
tion, as well as discrimination in 
the recent round of termination. 
We will stand by these workers 
who have demonstrated the cour- 
age to stand up fot union organi- 
zation. 

We ask all local unions to help 
with an emergency Christmas 
appeal for money to help these 
fired workers over the Holidays. 
Any Donations that can be made 
to help these workers should be 
sent to: 


Relief Fund for Crowe Workers 
c/o UNITE 

42 Franklin Street 

Biddeford, ME 04005 


Students awarded Scholarships for 
Promoting Union Made Products 


Six students at the State University 
of New York were given scholarship 
awards for creating projects to 
promote union-made products 
through the Labor Press. 

The winner of the $1000 award was 
Timothy Mattimore, of Long Island, 
N.Y. The awards were presented by 
Trade Union Advertising, national 
representatives for 58 labor 
publications with 1,600,000 
circulation. 

The subject of the awards was the 
promotion of union-made products 
and services. Focus was on United 
Airlines, which is now principally 
owned by the Machinists Union and 
the Airline Pilots Union. Students of 
the Marketing Departments of State 
University of New York, F.I.T. 
Division, prepared marketing plans 
and sample advertisements designed 


for the labor press to persuade union ° 


members to fly on America’s first 
union-owned airline. 

Judges of the contest were 
George J. Kourlias, President of 


the International Association of 
Machinists, Charles E. Mercer, 
Secretary-Treasurer of the AFL-CIO 
Union Labor and Service Trades 


Department, Edward Finkelstein, 


editor of the St. Louis Labor Tribunes, * 


Jessica Roe, Editor of the 
International Musician, Jerry 
McDaniel, co-chair of the F.I.T. 
Marketing Department and Alex 
Smith, president of Trade Union 
Advertising. 

United Airlines, one of the nation’s 


largest air carriers, has been union 
owned since 1994, when its 
stockholders approved a $5 billion 
employee buy out project, in 
exchange for company stock and seats 
on UAL’s board of directors. In all 
54,000 workers have a 55% stake in 
United. 

The awards were sponsored by 
Trade Union Advertising, to 
commemorate its 50th Anniversary 
servicing AFL-CIO publications 
with advertising of union made 
products and services. 


“ How To Promote Union Made Products Through The Labor Press” 
was the subject of Scholaship Award won by Timothy Mattimore, of Long Island, 
N.Y. shown with Alex Smith, President of Trade Union Advertising, who 
sponsored awards at State University of N.Y. 


PREVENTABLE CAUSE OF DEATH 


Season’s Greetings 
From Your 


SM 


ce 


At your convenience. 


‘Beautiful windows, 
pretty and bright, 
Display the colors of 
Christmas light,’’ 


To All Our Members And Their 
Families of Shipbuilders Local #S6 
From Your Officers and Executive Board 


‘‘As the wonder of 
Christmas unfolds, 
we relive the story, 
as it’s told.”’ 


To All Our Members And Their 
Families of Electrical Workers Local #1253 
From Your Officers and Executive Board 


“Three wise kings ERP 
with gifts of love, 


were guided to Him 
by one star above.”’ 


To All Our Members And Their Families of 
1.B.E.W. Telephone Workers Local #2327 
From Your Officers and Executive Board 


Page8 TheLabor Record Dec. ‘97/Jan. ‘98 


Fast Track Negotiating Authority 


By 
Congressman John Baldacci 
Second District 

Before the Congress recessea 
for the year, I joined with the ma- 
jority of my colleagues in oppos- 
ing legislation to extend “fast 
track” authority to the President. 
This authority would have per- 
mitted the President to send trade 
agreements to Congress for a 
simple majority vote, and it would 
have denied lawmakers the 
chance to amend those agree- 
ments. The President wanted the 
authority to negotiate new agree- 
ments with nations in South 
America and the Pacific region. 

I examined this issue for sev- 
eral months, and I found parts of 
each side’s arguments to be valid. 
But while I certainly respect the 
President’s position and the sin- 
cerity of his views on this issue, I 
opposed the legislation because I 
believe it was not in the best in- 
terest of Maine’s economy or 


Maine’s working people. 

In the overall picture, I believe 
that Maine businesses must reach 
out to foreign markets if they are 
to expand. Doing so means em- 
bracing free trade. But if we are 
to have free trade, we must have 
fair trade. You simply cannot have 
one without the other. 

On balance, Maine has not 
fared well under previous trade 
agreements. As a result of the 
North American Free Trade 
Agreement (NAFTA), for ex- 
ample, many of Maine’s manu- 
facturing industries, potato grow- 
ers, salmon farmers and border 
communities have all suffered. 
Moreover, the mechanisms in- 
cluded in NAFTA to deal with 
trade disputes have proved inef- 
fective and unworkable. Many 
Maine industries have paid a high 
price because they are largely 
unable to have their grievances 
aired and resolved in a fair and 
timely manner, and that is why I 


Cong. John E. Baldacci 


co-sponsored the NAFTA Ac- 
countability Act. 

Another critical component of 
fair trade is ensuring that work- 
ers are treated properly, We can- 
not tolerate trade agreements that 
allow goods into our country that 
have been made in sweatshops, or 
under other conditions that disad- 
vantage our workforce. We must 
also ensure that participating 
countries are taking care to pre- 


serve the environment. Decreas- 
ing costs by increasing pollution 
and suppressing wages is not ac- 
ceptable, and is not fair. 

Extension of fast track, as re- 
ported by the House Ways and 
Means Committee, would have 
prohibited me from working to 
ensure that Maine is treated fairly 
under any new trade agreements. 
Since my primary obligation is to 
represent the hard working men 
and women of Maine, I cannot 
and would not abdicate this re- 
sponsibility. 

I strongly support free and fair 
international trade. However, in 
its current form, I do not believe 
that the fast track authority would 
have led to agreements that treat 
Maine industries and workers any 
more fairly than past agreements. 
As with any issue, readers of The 
Labor Record are encouraged to 
contact me if they have any ques- 
tions or comments about fast 
track or trade in general. 


By Dan A. Gwadosky, 
Secretary of State 


For many years the Legislature 
has considered proposals to ad- 
dress the disproportionate num- 
ber of accidents, fatalities and 
OUI arrests involving drivers 
within the 15 to 24 year old age 
group. The last Legislative ses- 
sion again found the issue of 
graduated licenses before the 
Legislature. The legislation was 
held over for the next session. 
The Department of the Secretary 
of State offered to investigate the 
effectiveness of graduated li- 
censes and to review other alter- 
natives for increasing safe driv- 
ing behavior by young drivers. 

The statistics support the 
proposition that some action 
should, and must, be taken to curb 
the recent trends. During 1996 
in Maine, drivers within the 15 to 
24 age group accounted for 
12.5% of the total number of 
Maine drivers. However, this 
group was involved in 25% of the 
total fatalities; 28% of all the in- 
juries; and nearly 30% of all the 
OUI arrests, These figures gen- 
erally follow the national statis- 
tics for this age group. Deaths 
caused by motor vehicle crashes 
are the number one killer among 
young adults nationwide—more 
than homicides, suicides, drugs, 
AIDS, cancer or heart disease. In 


Task Force on Young Drivers 


Dan A. Gwadosky 


Maine, during 1996, there were 
39,000 motor vehicle crashes. Of 
these, 12,000 resulted in injuries, 
3,000 of these injuries were suf- 
fered by those in the 15 to 24 year 
age group and 45 resulted in the 
deaths of young people. 

This summer I asked various 
people within the Bureau of Mo- 
tor Vehicles, and other interested 
parties from the insurance arena, 
law enforcement, driver educa- 
tion schools and a psychologist, 
to participate on a Task Force on 
Young Drivers. This Task Force 
has spent the summer and fall re- 
searching and investigating pro- 
posals to reduce the grim statis- 
tics involving young drivers. 
Some of the proposals include op- 
erating curfews, age limits, pas- 
senger limits, parental involve- 
ment and additional driving ex- 
perience prior to receiving a li- 
cense. Additionally, there were 
recommendations to change the 


‘Jolly old St. 
Nicholas must 


prepared all the gifts 


he’ll wrap with 
care.”’ 


To All Our Members And Their 
Families of Teamsters Local #340 
From Your Officers and Executive Board and 
Robert L. Piccone, Pres. & Bus. Agent 


driver education program. 

The Task Force has been dedi- 
cated to obtaining information 
from as many sources as possible, 
and public hearings were held in 
Portland, Bangor and Presque 
Isle. These public hearings pro- 
vided the Task Force with many 
interesting suggestions and an 
outpouring of support from par- 
ents and communities. [have also 
been visiting a number of high 
schools throughout the fall to give 
those young people who will be 
affected by the proposals input in 
the process. The response from 
the students has been tremendous. 
While they have not favored all 
the proposals before the Task 


Force, they have provided valu- 
able information regarding the 
driver education program. 

In the next few weeks the Task 
Force will be making its final rec- 
ommendations for legislative ac- 
tion. This Department will have 
been instrumental in providing 
the Legislature with valuable in- 
formation on the issue and bring- 
ing the discussion to the forefront 
in Maine communities. 


SEASONS GREETINGS 


From 


J. J. NISSEN BAKING CO. 


TO ALL OUR 
EMPLOYEES, FAMILIES 


Families Of Electrical Workers Local #567 
From Your Officers and Executive Board 


DIRECTOR’S COLUMN 


MAINE STATE HOUSING AUTHORITY 


353 Water Street 
Aguusta, ME 04338-2669 
1-800-452-4668 (voice) 


Help for Ho 


The holidays aren't a happy 
time for everyone. Tonight, as 
every night, close to 500 Maine 
people will take refuge in an 
emergency homeless shelter to 
escape the cold and elements. 
They will be sleeping in shelters 
on Christmas Eve and New Years 
Eve. 

A MSHA-led task force, the In- 
teragency Task Force on 
Homelessness and Housing Op- 
portunities, recently completed a 
major study and report on 
homelessness in Maine. Among 
the report’s major findings: 

Homelessness in Maine in- 
creased 33% between 1993 and 
1996. In 1996 Maine shelters 
served more than 14,000 clients. 

More and more clients have se- 
vere problems. The study found 
that by 1997 more than half (55%) 
of all homeless shelter clients 
have mental illness, a substance 
abuse problem, or both. Earlier 
studies found only 30% of clients 
had these conditions. 

Funding has failed to keep 
pace. Funding for Maine’s major 
homeless assistance program has 
remained flat at $500,000 annu- 
ally since 1989, Currently the 
funding amounts to about 8% of 
the actual cost to homeless shel- 
ters to house the clients. The fund- 
ing amounts to $2.91 per client 
per night, while the actual cost is 
more than $37 a night. 

It is worth noting that the in- 
crease in homelessness occurred 
during a period of economic 
growth and increased prosperity. 
The Task Force study, like others 
before it, found that the problem 
of homelessness generally is un- 
related to economic conditions. 
Boom economy or bust, the 
people who are homeless remain 
so. 

The study suggests a short term 
and a long term method of deal- 
ing with homelessness. 

In the short term, more money 
is needed just to keep the shelters 


To All Our Memb: 
Families Of Plumbe 
‘Local # 

From Your Officers an 
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David Lakari 
Director 


lomelessness 


going. Shelters have had partial 
success raising funds from other 
sources, such as general assis- 
tance and private charities, but 
many are behind in monthly bills 
or have liabilities far in excess of 
assets. 

The study recommends in- 
creasing the basic state shelter 
grant from $500,000 to $3.15 
million. This amount would pay 
about half the actual cost of keep- 
ing a homeless person for the 
night. 

For the long term, the Task 
Force recommends improve- 
ments to the safety net system that 
should help minimize 
homelessness. This includes hav- 
ing representatives from the men- 
tal health and substance abuse 
social service systems provide 
more training for shelter workers 
and others who help the home- 
less; developing plans to connect 
homeless persons with mental 
health and substance abuse ser- 
vices; and encouraging the devel- 
opment of supportive housing. 

Maine has 37 major shelters 
shelters that receive state funding 
through the Shelter Operating 
Subsidy program with a com- 
bined 767 beds. In 1996 these 
shelters provided more than 
140,000 bednights of housing to 
the homeless people of Maine. 
Occupancy rates at shelters aver- 
age more than 60%. Many urban 
shelters have occupancy rates in 
excess of 80%, which is consid- 
ered to be a density rate that 
makes it difficult for shelter work- 
ers to perform their jobs. 

It’s time for us to take the plight 
of homeless people more seri- 
ously. 

My holiday wish is that the re- 
ports recommendations are en- 
acted so that next year at this time 
we will have more people enjoy- 
ing the holidays at home, and 
fewer people spending their holi- 
days in an emergency homeless 
shelter somewhere. 


;s Dreetings 
nbers And Their 
nbers & Pipefitters 


al #716 
and Executive Board 


Republican Campaign “Non-Reform” Targets Unions 


By 
Congressman Tom Allen 
First District 


Congressional Republicans ar- 
gue that labor unions use of dues 
funds for political purposes sub- 
jects their members to forced 
speech. Their contention is that 
because union members are re- 
quired to pay dues, using these 
funds for political activities with 
which an individual union mem- 
ber may disagree violates that 
worker’s rights. 

Colorado Republican Repre- 
sentative Bob Schaffer has intro- 
duced The Paycheck Protection 
Act, supposedly to protect em- 
ployees, stockholders, and union 
members from such forced politi- 
cal speech. The Schaffer bill re- 
quires corporations to obtain 
“separate, prior, written, volun- 
tary authorization” from individu- 
als for the use for political pur- 
poses of dues money, fees, and 
payments that are made “as acon- 
dition of employment.” The bill 
forces unions to obtain similar 
authorization for any use of dues, 
regardless of whether the dues are 
paid “as a condition of employ- 
ment.” 

While this bill pretends to treat 
corporations and unions with an 
even hand, in reality it specifi- 
cally targets labor unions. The bill 
exploits the fact that corporations 
and unions have completely dif- 


ferent funding sources. Dues 
money is the primary if not sole 
source of union funding. Corpo- 
rations generally do not collect 
dues or employment-conditioned 
funds from their employees or 
their stockholders. The bill also 
fails to protect the millions of 
members of organizations like the 
National Rifle Association that 
use millions of dollars of dues 
money for political purposes 
without “separate, prior, written, 
voluntary authorization” of their 
members. 

Furthermore, the Schaffer bill 


. also does not addresses the share- 


holders’ economic interest in how 
a corporation uses profits. When- 
ever a corporation spends or do- 
nates money, it distributes part of 
the potential earnings of the 
corporation’s shareholders. The 
bill does not require any prior 
authorization for these disburse- 
ments. This carefully crafted 
loophole in the Schaffer bill 
means that corporations could 
continue to contribute and spend 
soft money without restrictions, 
while labor unions would be 
placed under a unfair administra- 
tive burden. 


_ Under the Supreme Court de- 
cision Communications Workers 
of America v Beck, unions must 
refund the portion of non-mem- 
bers’ union dues money spent for 
political activity with which they 
disagree. In states where non- 
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Cong. Tom Allen 


members pay agency fees, the 
dues spent on non-collective bar- 
gaining activities must be re- 
funded. 

Supporters of the so-called 
Paycheck Protection Act argue 
that labor union members who 
object to the political use of their 
dues are subjected to “forced 
speech” because to resign union 
membership would result in an 
economic loss- their representa- 
tion in collective bargaining. This 
compels workers to stay in the 
union and pay dues despite the 
expenditure of a portion of those 
funds for political purposes with 
which the worker disagrees. The 
fallacy of this argument is that 
workers do not face an economic 
disincentive to leave a union. 
Under the Fair Labor Standards 
Act, unions are required to repre- 


sent all workers, both union and 
non-union workers. Workers who 
disagree with union political ex- 
penditures can resign from the 
union without facing any eco- 
nomic loss. Even as a non-mem- 
ber, the worker receives all of the 
economic benefits of collective 
bargaining. 

As the Democratic co-chair of 
the Bipartisan Campaign Finance 
Reform Task Force, I fought for 
fair treatment for labor unions. As 
we negotiated the campaign fi- 
nance reform bill with the Repub- 
licans on the Task Force, I drew a 
line and refused to consider any 
provisions that singled out labor 
unions unfairly. To obtain Repub- 
lican concessions, Democrats 
agreed to give up on our desire to 
include spending limits in the leg- 
islation. This compromise assured 
that the final bipartisan bill did not 
have any unfair labor provisions. 

Speaker Newt Gingrich has an- 
nounced that there will be a vote 
on campaign finance reform early 
next spring. To fulfill on his 
pledge, the Speaker must bring a 
bipartisan bill before the Con- 
gress for a vote. The so-called Pay 
Check Protection Act is not cam- 
paign finance reform. It is a di- 
rect attempt to hamstring labor 
unions, deceptively cloaked as 
campaign finance reform. I will 
continue to fight for real reform 
that does not unfairly discriminate 
against labor. 


By Reg Grant 
Contributing Correspondent 


Sometimes game improvement 
is not found. on the practice range 
or in the lessons or in the litera- 
ture we devour. It can be found 
in the number of clubs that we 
have in our bag. We all know the 
magic number to be fourteen, but 
the golf improvement I’m refer- 
ring to deals with the understand- 
ing we have regarding the produc- 
tivity and scoring potential of 
those dozen plus two clubs we 
carry. I understand the major 
movement in the golf world that 
has helped us put our two and 
three irons in the closet to free up 
room in our bag for the five, seven 
and nine woods. 

This break from tradition has 
been a godsend to say the least. 
The fun has returned to our long 
game and we are all the better for 
it . But getting back to my origi- 
nal statements about the scoring 


. Lah aa 


To All Our Members And Their Families 
Of Bricklayers Local # 1, Northern N.E. 
From Your Officers and Executive Board 


Three Wedge System 


Reg shows his 11 year old son, 
Cale, some finer points 

potential of each and every club, 
leads me to another area of the 
golf bag. I’m alluding to your 
short game, e.g. your wedge sys- 


tem. Now that we all have our 175 
yd. to 250 yd, game covered; what 
about the scoring clubs? If you 
count the number of strokes taken 
on any given day and the ability 
to save as many strokes as you 
can, then the shots from 100 yds. 
to the flagstick are the score say- 
ers. 

But if you look into the major- 
ity of bags carried by amateurs, 
you will find a couple of wedges. 
Probably one of them is used only 
in the sand, and the remaining one 
is probably used to chip. (This 
may not be the best use of this 
club either.) So, what do we need 
to discover in this scenario? We 
need a three wedge system of 
something in the range of a 50 de- 
gree, 56 degree and 60 degree. 
This should cover the 95-110 yd. 
shot (50 degree), the 70 to 90 yd. 
shot (56 degree) and the 60 de- 
gree lob wedge can be used as an 


Christmas Joy} 


To All Qur Members And Their 
Families Of Boilermakers Local Union #29 
From Your Officers and Executive Board 


unbelievable utility club on short 
shots needing quick altitude and 
short roll from anything ranging 
from sand to cabbage in the 
rough. 

The bottom line is simple. 
These three clubs will give you a 
greater chance to get closer to the 
cup so that you can make more 
putts. Very few putts are made 
from 175 yds. Maybe you should 
consider a wedge scoring system. 
At least give it some thought over 
the long winter months. 

Reginald Grant is a member of 
the Gorham Country Club and 
plays to a 5 handicap. He is a 
guidance counselor at Portland 
High School and amember of the 

Portland Teachers Association, 
M.T.A. and N.E.A. 


Grantis solely responsible for the 
contentof this article and more infor- 
mation may be obtained by calling 
892-2339. 


May happiness and all 
good things of the sea- 
son be yours this year! 
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The afternoon session of the 
Convention was devoted entirely 
to organizing, highlighted by re- 


21st Biennial Convention 
Continued from page 6 


A Time to Say 
Thank You 


Celebrating A Century of 1997 


Service to the Community 


1897 
INTERNATIONAL UNION OF 


OPERATING ENGINEERS 
LOCAL 4 


WILLIAM P. RYAN, Business Manager 


RODNEY A. GILLESPIE, Business Representative 


‘4 cheerful song of 
Christmas joys, 
brings smiles to little 
girls and boys.”’ 


To All Our Mem 
Families Of Sheet Metal Workers Local #17 
From Your Officers and Executive Board 
IES AP 


eee 


‘Decorative 
ornaments, a sight to 
see, festively adorn 
our Christmas tree.’’ 
To All Our Members And Their 


Families of Asbestos Workers Local #6 
From Your Officers and Executive Board 


marks by Joe Alvarez, Director of 
the Northeast Region of the AFL- 
CIO Department of Field Mobi- 
lization. Two workshops were 
held: one on Organizing and Mo- 
bilizing, the other on Communi- 
i bor's Message. 


Edie 
Beaulieu (middle) presented the 
Eddie Beaulieu Legislative 
Award to State Representative 
Pan Hatch and Roland Samson. 
Looking are (L-R) Pres. O’Leary 
and Sec./Treas. Ed Gorham 


legislator 


Former 


Wednesday evening featured 
the Fundraising Dinner for the 
Stephanie Locke Memorial 
Scholarship Fund sponsored by 
the Maine Women’s Labor Insti- 
tute and a Reception for Friends 
of Labor in the Maine Legislature 
with special recognition of 
DeCoster Workers and Paul 
Czasak, whc had recently been 
fired for organizing activities at 
Dragon Cement in Thomaston. 


A special recognition was given 
to De Coster Workers (shown L- 
R) Isolina Escheveria, Jose Soto, 
and Marie Escobar for theit orga- 
nizing efforts at Decoster Egg 
Farms. Also shown in photo 
(secong from right) is Ned 
McCann, Chairman, Public Sec- 
tor Committee MEAFL-CIO. 


Thursday morning got off to an 
early and rousing start when most 
of the Convention went to 
Thomaston and participated in a 
Street Heat Action at Dragon Ce- 
ment in protest of the firing of 
Paul Czasak. The Thursday morn- 
ing session featured remarks by 
John Laperle, Region 9A, UAW; 
Joslyn Williams, Deputy Director, 


” AFI-CIO Department of Field 


Mobilization; Ed Gorham on the 
Maine AFL-CIO’s New Commu- 
nity Services Program; the Maine 
AFL-CIO’s Community Services 
Liaisons Vinny O'Malley and 
Roxanne Munksgaard; and 
Michael Murphy on Labor and 
Community Services. There were 
also three workshops: Strategic 
Planning; Community Services 
and Union Councilor Training 
Program; and Workers’ Compen- 
sation. 


The Convention got off to a 
great start Thursday afternoon 
with an upbeat and moving 
speech about the reinvigorated 
labor movement by AFL-CIO 
Secretary-Tresurer Rich Trumka. 


. There was also a presentation of 


the very valuable AFL-CIO’s 
Economic Education Program by 
Doug Richardson. The Conven- 
tion also acted on a number of 


resolutions and constitutional: 


We wish all members and their 
families of your union a wonder- 
ful Holiday Season. 


In solidarity, 
Charles J ‘O'Leary 


amendrents. President Maine AFL-CIO 


953 Odlin Road ¢ 
Bangor, Maine * 
(207) 945-0873 


LAN IE 


CONSTRUCTION 


* Crushed Stone 
* Sand 
Call for Free Estimates 
Presque Isle 


Reach Road 
(207) 764.4137 


* Airports 
* Dams, Bridges 


* Highways 
* Driveways 


* Bituminous Concrete 
* Redi-Mix Concrete 


Houlton 
Callahan Road 
(207) 532.2440 


Hermon 
Onlin Read 


Bellast 
Swanlake Ave, 
(207) 338-5422 

Hancock 
Washington Jct. Road 


(207) 667-9671 =) 


Calais 
Charlotte Road 
(207) 454-2336 


“With a wreath of 
holly on the door, 

we'll remember this 
day forevermore.”” 


To All Our Members And Their 
Families of Laborers Local #1284 
From Your Officers and Executive Board 


“(4 child was born 
to light the way, as 
we celebrate His 
birth on this day.”’ 


To All Our Members And Their 
Families of Laborers Local #1377 
From Your Officers and Executive Board 


“This beautiful angel 
sweetly sings, of all 
the joy that Yuletide 


brings.’’ 
To all Our MembersAnd Their 
Families of Sprinkler Fitters Local #669 
From Your Officers and Executive Board and 
Your Business Agent Don Gauthier, District #20 
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YOUR BODY’S FRAMEWORK 
In viewing the human skeletal struc- 


ture, it is awesome to contemplate the 
body’s ability to hold itself upright. 
We are amazed at the various weight- 
bearing joints in the body and the 
number of pounds that these joints 
support. We see that some skeletal 
bones act as support structures while 
others, such as the ribs or skull, pro- 
tect the internal organs. 
Chiropractors direct their attention to 
the spinal column because it is, in ev- 
ery sense, the “backbone” of the body. 
It literally anchors, directly or indi- 
rectly, every other bone in the body. 
The neck is compeised of sexes indi- 
vidual ‘small bones collectively 
known as the cervical spine. Your 
neck gives full support to the head, 
which contains twenty-two bones of 
its own and has an average weight of 
fourteen pounds. It would be difficult 
for any of us to imagine ourselves 
carrying the weight of a bowling ball 
around with us all day long, yet this 
is the average load that our neck, with 
its intricate mixture of bones and 
muscles, supports constantly. The 
bones of the neck are arranged in a 
pattern and structure to fully support 
the head. A delicate curvature must 
be maintained at all times to allow a 
clear- channel for the passage of the 
vital spinal cord which travels through 
the center of the neck bones, and the 
equally important nerves which exit 
the cord in between these bones. The 
curve of the neck also plays a part in 
determining the overall shape and 
structure of the rest of the spine, af- 
fecting the entire skeleton and its abil- 
ity to maintain balance . 


WHAT CAN GO WRONG? 


In daily life, our cervical spine sus- 
tains a 
variety of insults. They may range 
from a small Jarring slip on the side- 
walk to a whiplash incurred by the 
impact of a collision. Even our pos- 
ture as we sit at a desk and read, write, 
or type and the way we carry our head 
in general will demand very specifi- 
cations of the neck muscles and 
bones. Often stress and tension will 
cause tightening of the shoulder and 
neck muscles. These various insults 
and actions may cause the bones of 
ihe neck to move slightly out of 
proper alignment, with one another, 
thus affecting the normal curve. 
WHAT NEXT? 

When the bones of the neck move out 
of normal positions, it causes a re- 
striction in the opening between them, 
where the nerve and blood vessels are 
passing through. This results in an ir- 
ritation to the nerves and interference 
with nerve transmission and blood 
supply vital to body function. 

The nerves, for instance, provide the 
communication link between the 
brain and the rest of the body. Nerves 
transmit impulses which govern our 
every move and the function of ev- 
ery organ. Interference with nerve 
transmission leads to reduced func- 
tion or complete dysfunction of the 
area it serves. 

Likewise, constriction of blood sup- 
ply to any area of the body produces 
a variety of problems. 


Abnormal or incomplete function — 


“within the body leads lo disease, or 
what might more accurately be de- 
scribed as a state of disease. 

SIGNS AND SYMPTOMS 

Its true that certain symptoms, such 
as headaches, neck pain, and numb- 
ness or tingling in the arms and legs 
can be a definite sign of nerve pres- 
sure. 

However, pain is very often the last 
sign to appear when a problem is 
present and the first sign to disappear 


when the problem is corrected by 
your chiropractor. 
Unfortunately we do not have a red 
light ~hat goes off every time we have 
a bone out of proper alignment irri- 
tating a spinal nerve, Often, by the 
time we notice pain, numbness, swell- 
ing or disease in our body, the spinal 
problem has already been inhibiting 
communication between the brain 
and body parts with resultant reduc- 
tion of proper function . 
PREVENTION AND CARE 
Regular spinal checkups by your doc- 
tor of chiropractic and early detection 
of problems help assure maintenance 
of this delicate balance in your neck 
and ‘Spine, and the safeguarding of 
your overall health 
Your chiropractor will take the time 
to examine your spine for misalign- 
ment of the bones and correct these 
problems whenever possible. He or 
she will also teach you to be more 
aware of how YOU can prevent spi- 
nal problems through proper exercise 
and diet, reduction of tension and 
stress, and care of the spine. 
Plan to visit your chiropractor regu- 
larly: tell others, too, about the ben- 
efits of a good chiropractic checkup 
and the maintenance of good health. 


QUESTIONNAIRE FOR THE 
EARLY DETECTION OF HEAD 
AND NECK PROBLEMS YESNO 


1. Do you have frequent headaches’? 
2. Do you have numbing or tingling 
of the arms or hands? 

3. Do you have chronic tension in the 
shoulder area? 
4. Do you have blurred vision or diz- 
ziness? 

5. Do you feel unspecified pain ill the 
region of the chest? 
6. Do you have pain in between the 
shoulder blades ? 
7 Do you have sore throats fre- 
quently? 
8 Are you frequently irritable or de- 
pressed? 

9. Do you wake up with stiff and sore 
muscles? 

10. Do you have jaw pain? 

11. Do you have hearing problems? 
12. Do you have poor posture? 
If your answer to several of these 
questions is YES. you may be suffer- 
ing from a misalignment or disloca- 
tion in the head or neck areas. All the 
above are symptoms of head & neck 
problems. but are also common to 


AMERICA'S VALUE 


“We believe that every sensibly crafted 
portfolio should include a portion of 
value-based investments.” 


William J. Nasgovitz 
President 


Every fund in the Heartland family is managed 
according to strict value criteria. Consider this 
disciplined, prudent approach for your port- 
folio. Call for a free prospectus kit with more 
complete information, including fees and 
expenses. Read it carefully before you invest. 


1-800-432-7856 


| _ @SHeartland Funds 


INVESTOR 


Heartland Advisors, Inc., distributor. Member NASD/SIPC. 


Health Views ® 


RECOMMENDED 
PROFESSIONAL 
SERVICES 


Dr. Robert P. Lynch, Jr. 
PRACTICE OF CHIROPRACTIC 


— A Natural Method 


of Health Care — 


1200 Broadway 


South Portland, Maine 04106 


799-2263 


DR. TED W. ROGERS 
CHIROPRACTOR 


WINDHAM CROSSING, ATE.'S 302 & 35 
NORTH WINDHAM, MAINE 04062 


“Why Be Sick When You Can Be Well?” 
< 


Release Pressure 


CHIROPRACTIC 


Relax Tension 


ADJUSTMENTS : Feticres. Function 


In Pain? Call Now! Why Wait? 
Immediate Appointment. 
892-5430 
Monday thru Friday 9 AM - 7 PM 


other disease conditions. 

You know that when a nerve is cut or 
pinched, something stops...whatever 
organ, gland. Or tissue is served by 
the nerve will fail to function, just as 
flipping a switch will turn off the 
lights. 

If you have any of the symptoms listed 
above, a chiropractic spine and nerve 
test is advisable immediately to de- 
termine where the problem lies. 
Your doctor of chiropractic is emi- 
nently qualified in this area: the spine 


and nerves are his or her specialty. 


CALL FOR AN Appointment 
Published solely in the interest of 
Chiropractic Health Education. 
“This information is published as 
educational in nature and is not 
meant to substitute for consultation 
or treatment by a physician.”” 


With Best Wishes 
And 
Season’s Greetings 
From 


U.S. Representative 
Tom Allen 


Paid for by the Tom Ailen for Congress ‘98 Committee, Bob Mitchell, Treasurer 


THE SPINE IS TO THE BODY WHAT THE ROOTS ARE TO THE TREE 


ONLY NATURE 


ee ae 


' 
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HEALS! CHIROPRACTIC PROVES IT! 


oe ee 
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AMERICAN IS BEAUTIFUL 


Buy American... and look for the Union Label 


UNION LABEL AND SERVICE TRADES DEPARTMENT, AFL-CIO © =a: 


Proup To Have WorKED 
Since 1991 Wirn 
Tue Trustees & MEMBERS 
oF I.B.E.W. Locat 1253 


o¢ 


Ben Smith 
Vice President 
23 Water Street 
Bangor, Maine 04401 
(207) 942-8257 e (800) 432-7909 


Tucker athowy 


Member New York Stock Exchanges and other principal exchanges. 
Member SIPC. 


ae NAAR 
art 
“i PY 


73 


WRIGHT & MILLS 


Trial Attorney Since 1952 


BATH IRON WORKS CORPORATION 
A GENERAL DYNAMICS COMPANY 


BaTH, MAINE 
Shipbuilders and Engineers since 1884 


Automobile Accidents Malpractice Cases 
Personal Injury Criminal Law 
Disability Discrimination Divorce/Custody 
Workers’ Compensation Wrongful Death 


Carl R. Wright; Peter Mills; Janet T. Mills, 
Kenneth A. Lexier, Robert Conkling, and Paul Sumberg. 
218 Water Street * Skowhegan * (207) 474-3324 + 1-800-300-3324 


Who Can Meet The Special Needs Of Labor? 


The Labor Benefit Specialist at Blue Cross and Blue Shield of Maine. 


mployee benefits are becoming increasingly complicated and'confusing. That’s why 
Blue Cross and Blue Shield of Maine has a Labor Relations Specialist dedicated to 
serving the needs of Organized Labor. Our trained professional can: 


e Explain and evaluate your current benefits including: health, 
dental, life, disability, and pensions 

e Explain benefit and funding alternatives 

e Assist in generating proposals for contract negotiations 


Freshly Served HOT & COLD ENTREES 


SANDWICHES DESERTS 
ICE.CREAM MILK FRUIT 
HOT & COLD DRINKS CANDY 
ASSORTED SNACKS 
DOLLAR BILL CHANGERS 


© Provide information on healthcare trends and solutions to 
rising healthcare costs. 


Remember, this service is available whether or not you are currently covered by 
Blue Cross and Blue Shield of Maine. 


Call Don McNamara in our Labor Relations department today. 


822-7453 


-_ BlueCross BlueShield 
VAY) of Maine 


nde tere nage & i VENDING SERVICE 


25 OH Lisbon R d 

eat Darlin, pte 2 ‘oa 

South wg 04106 P.O. at aera 04401 Lewiston 04240 
(207)773-8148 (207)784-5161 
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AIL 
American Income Life Insurance 


Mansfield Agency 


Maine * New Hampshire * Vermont 


Schatz Fletcher & Associates 


CEATIFIED PUBLIC ACCOUNTANTS 
BUSINESS & MANAGEMENT CONSULTANTS 


Regional Office 
1 Marginal Way, 2nd Floor, Portland ME 04101 


Rick B. Mansfield With a commitment to providing the highest quality service 
State General Agent ; z 
1 to our clients, Schatz, Fletcher & Associates offers a 
Phone: (800) 711-6611 ba Fax: (207) 773-7899 complete variety of accounting, tax, and business consulting 
services in a friendly and professional environment. 


e . % Please call or visit us at one of our convenient locations 
21st Biennial Convention Re-Elects Ed Gorham or visit our web site at www.sfacpa.com 


as Secretary-Treasurer, 27 Water Street 67 Eim Sect BristolRoad © 209 Cumberland Avenue 8 Silver Street 
i ; - A it Camden Damariscotta _—Portlani Waterville 
Raises Monthly Per Capita Tax, 800-660-4766 800-660-8455  £00-660-4766 800-660-7225 800-660-2738 


Enthusiastically Receives AFL-CIO : 207-622-4766 207-236-8455 207-563-5450 207-772-5454 __ 207-873-2738 
Secretary-Treasurer Rich Trumka : = 


Ina jam-packed 2 1/2 days, del- 
egates to the 21 st Biennial Con- 
vention of the Maine AFL-CIO 
re-elected without opposition Ed 
Gorham to a four-year term as 
Secretary-Treasurer. President 
Charles O'Leary and Vice-Presi- 
dent Gwen Gatcomb have two 
more years to serve on their cur- 
rent terms. President O’Leary 
announced that he would not seek 
re-election in 1999. Secretary- 
Treasurer Gorham announced 
that he would serve his full term 
as Secretary-Treasurer and would 
not be a candidate for the presi- 
dent of the organization. The 
Convention also elected 20 Ex- 
ecutive Board Members to serve 
2 year terms. Presidents of the 
four Central Labor Councils are 
Executive Board Members by vir- 
tue of their positions. The presi- 
dent also.appoints a person to the 
Board to represent union retirees. 
The Convention adopted a con- 
stitutional amendment this year to 
add a new seat to the Board to 
represent the Maine Women’s 
Labor Institute. 

Speakers Wednesday morning 
at the opening of the Convention me 4 r 
included Maine Commissioner of eme conditions call for extreme clothing 
Labor Valerie Landry, Rodney 
Hiltz of the Maine AFL-CIO Or- No matter how cold or wet it might get, you still have a job to do. That's exactly why Carhartt 
ganizing Committee, Merrilee 


Milstein, Deputy Director, North- dik ov . te ar ste ihe 
east Region, AFI-CIO Depart- a Extremes was created. From active jacs, coats and jackets to bibs 


ment of Field Mobilization, Paul 
Chretien of the Union Retirees coveralls and hoods, Carhartt Extremes sets the industry standard for durability in cold and 


Housing Project and Charles J. 

aceeieae a wet environments. Its outer shell of 1,000 denier high-tenacity Cordura’ Plus nylon by Dupont 
At the Convention Luncheon 

Wednesday noon, President combined with Carhartt Arctic heavyweight polyester batting insulation delivers superior warmth 

O'Leary presented the James 

pla Reg ta raha ee toughness and protection from the elements. You need Carhartt Extremes... when it’s too cold 

sented the Edie Beaulieu Legis- 

lative Award to State Represen- and wet for anything else. For your nearest Carhartt Extremes retailer, call 1-800-358-3825 

tatives Pam Hatch and Roland 

Samson. Sylvia Blanchard and 


continued on page 6 


STANDARD 
ELECTRIC Co. 


ELECTRICAL 


peal www.Carhartt.com EXTREMES 


FARM ROAD, BANGOR 


A division of 
WESCO DISTRIBUTION 
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Two New AFL-CIO Community 
Services Liaisons in Maine 


W. L. Charles Associates, Inc. 


ADMINISTRATORS FOR 
FRINGE BENEFIT FUNDS 


207/985-3518 
800/482-0110 (MAINE) * 800/341-0480 (NY/NE) 


Route One South * P.O. Box 800 * Kennebunk, Maine 04043 


1.B.E.W. Local 567 
Falmouth, ME 


From Your 
MAINE DIVISION 


Season’s Greetings 


Best Wishes To All Our Union 
Brothers And Sisters in Maine 
On This Special Occasion! 


1.B.E.W. Local 1253 


BOSTON CHAPTER, NECA 
106 River St., West Newton, MA 
Glenn W. Kingsbury, Chapter Manager 


This summer the Maine AFL- 
CIO and participating United 
Ways of Maine joined together 
once again to revitalize the Com- 
munity Services Liaison Pro- 
gram. Two Partnership Commit- 
tees were formed in Maine — 
Roxanne J. Munksgaard was cho- 
sen as the new liaison for North- 
ern Maine. She works for five 
United Ways in the northern and 
central portion of the state — East- 
ern Maine, Mid-Maine, 
Aroostook County, Kennebec 
Valley, and Tri-Valley. Vinny 
O'Malley is the liaison for South- 
ern Maine. He is working with 
four United Ways — Portland, 
Mid Coast Maine, Androscoggin 
County and Oxford County. 

Roxanne and Vinny, as labor liai- 
sons, will provide community ser- 
vice assistance to union members 
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and their families. An important 

task is to re-establish and revital- 

ize the Union Counselor Training 

Program, a six to eight week 

course which will be starting up 

in the spring of 1998. This pro- 

gram trains rank-and-file union 

members to provide information 

to brothers and sisters in need and 

refers them to appropriate ser- 

vices in their communities. The 

Union Counselor Training Pro- 

gram is a nationwide program and 

has been an effective social out- 

reach program for organized la- 

bor. The course is presently be- 

ing planned and more details will 

be announced in the next few 
months. 

Roxanne and Vinny have also 
been traveling all over the state 
for the last few months to assist 
in the annual United Way cam- 
paign at union workplaces. In 
addition to this, the labor liaisons 
will organize blood drives and 
provide information about finan- 
cial assistance for union members 
who are laid off, unemployed or 
on strike. They will be working 
with labor councils to help recruit 
and rally volunteers to meet local 
needs and assist with ‘hands-on 
efforts in the community —such 
as “Days of Caring” and “Lend- 
A-Hand” projects. The labor liai- 
sons will also assist in the Na- 
tional Food Drive, held each May 
by the National Association of 
Letter Carriers. They will also be 
conducting one-day seminars and 
educational programs when 
needed. 

For over 50 years, the AFL-CIO/ 


ee Se » 


Two newly appointed Commu- 
nity Services Liasons for the 
Maine AFL-CIO are shown staff- 
ing their exhibit booth at the 21st 
Biennial Convention. (L-R) 
Roxanne J. Munkssgaard serves 
five United Ways in northern and 
central Maine and Vinny 
O'Malley serves four United 
Ways in southern Maine. 


United Way partnership has 
worked to: support the needs of 
our union members and their 
families. Roxanne and Vinny are 
both very enthusiastic about their 
new positions and look forward 
to working with union members 
and their families. “Please don’t 
hesitate to call us with any ideas, 
suggestions or if you need assis- 
tance of any kind,” says 
Munksgaard. 

Roxanne is a member of IBEW 
Local 1837 and spouse of a Car- 
penters/Millwrights Local 1996 
member. She has worked for the 
Maine AFL-CIO part-time for the 
last seven years. Roxanne lives in 
Bangor with her husband, Bivin, 
and her three school-age children. 
You can reach Roxanne at 941- 
2800. 

Vinny is a member of both the 
Carpenters and Longshoremen’s 
Unions and is the former Execu- 
tive Director of the Maine Labor 
Group on Health, He lives in Port- 
land with his wife and son. You 
can reach Vinny at 874-1000. 


Happy Holidays 
and 
Best Wishes 


for the 
New Year 


McTEAGUE, HIGBEE, MacADAM, 


CASE, WATSON 


& COHEN 


Attorneys at Law 


te 


G. William Higbee 
James J. MacAdam 
James W. Case 
Thomas R. Watson 
Jeffrey L. cohen 
Wayne W. Whitney 
Janmarie Toker 
Jeffrey N. Young 
Kevin M. Noonan 
Ralph L. Tucker 
MaryGay Kennedy 
N. Kate Werner 
Suzanne L. Johnson 


te 


Patrick N. McTeague 
of Council 


te 
1-800-482-0958 
4 Union Park 
Topsham, ME 04086 
Counsel, Maine AFL-CIO 
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MERRY CHRISTMAS 
& HAPPY NEW YEAR 


May the beauty of Christmas 
which is FAITH, 


the glory of Christmas 
which is JOY, 


and the magic of Christmas 
which is LOVE, 


be yours to share. 


Wishing holiday happiness 
to our members and their families. 


MAINE STATE BUILDING & CONSTRUCTION 
TRADES COUNCIL — AFL-CIO 


Recording Sec. Fin./Treasurer Seargeant-at-Arms 
John Griffin Wayne Rancourt 


Vice President 
Allen Wyman 


President 
Carl Trask 


Rod Gillespie 


LOCAL #4 1.U.0.E. LOCAL #327 LABORERS LOCAL # 716 U.A. 
Rod Gillespie: B/A Council Pres. Ray Curtis: B/M David Savage: B/M 
Richard Williams: B/A 
LOCAL#1377 LABORERS LOCAL #17 Joseph Asali: B/A 
Carl Trask: B/M SHEET METAL WORKERS 
Council V.P. “Marcel Turmenne: B/A LOCAL #669 U.A. 
Don Gauthier: B/A 
LOCAL #1996 CARPENTERS LOCAL #1284 LABORERS 
Bruce D. King: B/A Francis Johnson: B/M LOCAL #340 
TEAMSTERS 
LOCAL #1253 1.B.E.W. LOCAL #6 Robert Piccone: BIA 
Wayne Rancourt: B/M ASBESTOS WORKERS 
Serqeant-at-Arms James McCourt: B/M DISTRICT COUNCIL #70 
PAINTERS 
LOCAL#567 I.B.E.W. LOCAL #29 John P, O'Brien: B/A 
Milton McBreairty: B/M BOILER MAKERS 
Lawrence H, MacAdams: B/M LOCAL 
ELEVATOR CONSTRUCTORS 


LOCAL #496 IRON WORKERS 
Gerald Trask: B/M LOCAL #1 BRICKLAYERS David O'Brien: B/A 
Michael Hudlin: V.P. 
No. New England 
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Sweatshops 
Continued from Page 2 


that exploit workers - especially 
younger teenage girls. In many 
sweatshops in developing nations 
young women are kept behind 
locked doors working on toys or 
garments and given amphet- 
amines to keep them working 
long hours for little or no pay. 
The problem is acute in the gar- 
ment industry where clothes 
made for pennies by women and 
their teenage daughters are sold 
by such retail giants as Kmart, 
Wal-Mart, Sears and J. C. Penny. 
“We want shoppers to under- 
stand that not every bargain is re- 
ally a bargain,” said our national 
AFL-CIO President John 
Sweeney. “Goods produced by 


CHAPMAN 


Equipment Company 


underage women and children or 
by captive workers earning pen- 
nies an hour come at a very high 
human price.” 

“In this season when people are 
spending money and buying gifts 
for friends and family we hope 
and trust Americans will buy 
goods made under decent and 
humane conditions,” said UNITE 
President Jay Mazur. 


Not Just For Holidays 
The involvement of labor 
unions is not only for the holi- 
days. We need to recognize the 
problem, know the facts and keep 
“the heat” on all year long. 
Employees in these Manhattan 
factories aren’t limited to making 
things for Christmas sales. Some 


Maine State Building 
and 
Construction Trades Council 


For Maine’s 
Working Fanilies eo 


of them are working at times 24 
hours straight and are not being 
paid for as long as 10 weeks - if 
atall, since these companies form 
and reform and often cheat the 
employees out of their pay entire- 
ly. The most recent investigation 
found hundreds of workers in 
New York City being paid below 
the minimum with no overtime - 
cheating them, in this one case 
alone - out of more than 
$300,000. 

Can any union brother or sister 
in good conscience buy or wear 
an item of clothing or footwear 
stained with the economic blood 
of a fellow worker - whether it is 
made in the United States or 
abroad? ‘ 

The expansion to a global econ- 
omy in recent decades and the 
rush to export have produced a 
golden flood of profits for U.S. 
corporations and big retailers. 
They shop around and get the “ 
best deal” - this being the loca- 
tion which pays pennies, pollutes 
the environment and puts wom- 
en and children into sweatshops 
that ignore or are not subjected to 
any sort of demand for humane 


working conditions. 

Strong Anti-union Bias 
Are these places anti-union? 
You bet your life they are. Any 

whisper of forming a real union 

to really represent the workers 
and seek fair pay and better work- 
ing conditions leads to instant dis- 
missal (as it too often does here 
in the United States) or worse. 
The economic facts of life are 
such things as the fact that Nike 
shoes sell for as much as $120 and 
they are made in foreign sweat- 
shops for as little as 70 or 80 cents 
apair. No wonder Nike profits last 
year were $6.4 BILLION. 
American consumers spend 

$184 billion a year on apparel and 
60 percent of this goes for im- 
ports. The biggest companies 
have roamed the world looking 
for the workers who are easiest 
to exploit. And they have found 
them. In this “race to the bottom” 
they are paying workers in plac- 
es like Haiti and Honduras as lit- 
tle as 12 cents’ an hour. 


Consumers Are 
Appalled 


When Americans (not just 


To All Our Members And Their 
Families of Bakers Local #334 
From Your Officers and Executive Board 


Merry 


Ghristmes 


We're trimming the season 
with all the best for you and 
your loved ones! Peace! 


Rentals, Sales and Service 


Full Line of Aerial Lifts and Material Handlers To Serve 
Your Industrial and Construction Needs 


New England’s Total Source for Aerial Lift Equipment 
Self Propelled Booms Self Propelled Scissor Lifts 
From 30ft. to 116ft. From 10ft. to 60ft. 


with 3 Convenient Locations to serve you 


970 Wellington Ave. Cranston, RI 02910 401-781-8808 
1163 Farmington Ave. Berlin, CT 06037 860-828-8808 
9 Post Rd. Portsmouth, NH 03801 603-431-8808 


To All Our Members And Their 
Families Of Laborers Local #327 
From Your Officers and Executive Board 


Wishing you a happy hol- 
iday season filled with 
4 beautiful moments and 

many cherished memories. 


‘Decorative 
ornaments, a sight to 
see, festively adorn 
our Christmas tree.’’ 
To All Our Members And Their 


Families of Elevator Constructors Local #95 
From Your Officers and Executive Board 


~ 


ys 


To All Our Members And Their 
Families Of Carpenters Local #407 
From Your Officers and Executive Board 


union brothers and sisters but ali 
Americans) hear these facts, they 
are appalled. 

In public opinion polls, 79 per- 
cent of Americans say they would 
avoid a retailer they knew dealt 
in sweatshop goods. And some 72 
percent of all Americans say they 
want all trade agreements to in- 
clude strict rules covering human 
rights and environmental protec- 
tion. ‘ 

Some people continue not to 
understand why we opposed 
NAFTA. And others continue to 
misunderstand why we (success- 
fully) opposed Fast Track. While 
I am here putting emphasis on 
garment and apparel sweatshops, 
it is clear that similar sweatshop 
conditions exist abroad in all 
types of factories with a similar 
“race to the bottom” game being 
played by other large corporations 
in other areas of manufacturing. 


Jobs And Human 
Misery 

President Sweeney said, “We 
don’t think such deals should be 
made without adequate worker 
rights and environmental protec- 
tions. So long as manufacturing 
workers in this country have to 
compete with workers in Haiti, 
Vietnam, China and other coun- 
tries that accept human misery as 
the norm, we will continue to see 
jobs sucked across our borders.” 

The Holiday Season of Con- 
science was launched October 4 
with a National Day of Con- 
science that included parades and 
street theater including Mickey 
Mouse carrying a sign reading, “ 
Free Mickey from Corporate 
Greed.” 

By the time you read this, or- 
ganizers hope to get a million sig- 
natures on a petition urging Pres- 
ident Clinton, Congress and the 
White House Task Force to End 
Sweatshop Abuses to adopt new 
policies. Policies that will ensure 
a living wage for all workers, in- 
dependent monitoring of corpo- 
rate codes of conduct and effec- 
tive and enforceable workers’ 
rights at home and abroad. Com- 
panies should be made to clean 
up their factories, hire adults only 
and respect local laws. 

You can help, not only during 
the Holiday Season but year 
around, by being aware of the 
facts. Anew book No Sweat gives 
you the facts you need for your- 
self and to talk to others. You can 
get a copy by calling 1-800-233- 
4830. 


You Can Hel 

You can help by NOT BUY- 
ING sweatshop products. Know 
where and how things are made. 
You will be helping other work- 
ers across the world in an Act of 
Conscience. You will also be 
strengthening the position of or- 
ganized labor in this country and 
throughout the world. 

May you and your family and 
all union brothers and sisters ev- 
erywhere enjoy a Merry Christ- 
mas and a happy and prosperous 
New Year! 


